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HRD Academy UK

Trainer Certification

Application Form (Middle East Division)
Part 2

WRITTEN EXAMINATION
Clearly number the question you are responding to and number each page of your examination in order to help evaluators who are evaluating your answers.
Please answer all 20 questions in this section. Each answer should be not less than 100 words.

Question 1

What is the definition of the following: (a) Learning, (b) Education, (c) Training? 

Question 2
In 1956, Benjamin Bloom and a group of educational psychologists developed a classification of levels of intellectual assimilation of knowledge, values and skills. This taxonomy includes three overlapping domains. What are these domains? Explain each in a few lines.
Question 3
A useful means of categorising the models of learning styles is Curry's (1987) onion model. This suggests the ways in which models of style may be categorised are analogous to the layers of an onion. The style onion is described as having three layers. What are these layers? Name a learning style in each layer. 

Question 4
David Kolb (1984) found that the four combinations of perceiving and processing determine the four learning styles. Explain the Kolb learning cycle. What each quadrant represents?
Question 5
The Honey & Mumford model was developed from Kolb for use in commerce. The theory explores the implications of learning style for management and is often used in training situations and to strengthen teamwork.  Explain the Honey & Mumford model.
Question 6 
Bernice McCarthy (1980) took Kolb's learning style descriptions and right/left brain hemispheric processing to construct the 4MAT system of developing lesson plans for grades K-12. Describe McCarthy’s 4MAT system.
Question 7
When people fail to learn something which they have been taught, the failure is attributed to one or more of some factors. What are these factors?
Question 8
Malcolm Knowles is best known for his work on the factors that distinguish pedagogy from andragogy. What is pedagogy and andragogy? What are the differences between them?
Question 9 
Explain the main steps of Training Needs Analysis (TNA)?
Question 10 
ADDIE model is to the fundamental components of an Instructional Systems Design (ISD) Process. Describe the ADDIE model.
Question 11
What are the types of Learning Outcomes (Bloom’s Levels of Learning)? 

Question 12
What are the three components of learning objective? Give two examples of learning objectives using these components.

Question 13
Merrill's Component Display Theory (CDT) comprised of performance and content dimensions to describe the desired level of student performance and type of content. What are the four types of content in component display theory? Explain and give examples.
Question 14 
Explain with and give examples the Elaboration Theory and Cognitive Zoom.
Question 15
The training structure embraces three-tier learning method. What are these tiers? Why they are important?
Question 16
Kirkpatrick developed a 4-level model of training evaluation. What are these levels? Explain the importance of each.
Question 17
What are the "Lifeboat" questions? Give two examples.
Question 18 
List five common room layouts and explain how and when to use them.
Question 19 
What are the top ten mistakes made by presenters?

Question 20
Describe how to use your voice effectively in training session.
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